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Guidelines on Admissions of Postgraduate Research Students

The Admissions Office

The Central Admissions office is composed of specific teams of staff members assigned to your Faculty. These are the people you should contact with any questions. Of course if they are away or busy anyone can help with queries. The HSS faculty is staffed by Jialin Li X 6173 and Andrew Fraser (temp contact) X 3351 and Vacancy X 4944 . The Science Faculty contacts are Catherine Cole X 3355 and Andrew Jennings (temp contract) X 3350 . The Arts Faculty is staffed by Vacancy X 3336 and Trupti Patel X 4080. The International Admissions coordinator is Simon Moore X 3345 who is the person to contact for student visa issues.
Admissions Process

Admissions procedures must be clear, consistently applied and should demonstrate equality of opportunity.  Departments should ensure that:

· The likely weight which is to be given to prior academic achievement and potential demonstrated by other means is specified;

· All applicants are given the opportunity to demonstrate their potential and relevant capability;

· Offers are made in the light of the entry qualifications of applicants accepted in previous years;

· All information about admissions decisions is recorded;

· All students have fully considered the financial implications of postgraduate research;

· All students are given full information about special needs support at Royal Holloway;

· All students are made aware of opportunities to apply for additional or special funding;

· Decisions involve at least two members of staff in the department, preferably the potential supervisor and either the Director of Graduate Studies or the Head of Department.

The ability to complete the thesis is an essential criterion for admission to a research degree programme and only appropriately qualified and prepared students should be admitted to research programmes.  Departments should, therefore, assess applicants:

· On the basis of prior educational attainment, usually a first degree at upper second class level and a relevant master’s qualification or equivalent;


· On the evidence of prior professional practice or learning that meets specified criteria for the accreditation of prior experiential learning;

· On the basis of the minimum proficiency levels in English and the likely need for additional language training;

· As individuals: it is not appropriate to treat one applicant automatically more or less favourably by virtue of his or her background or university;

· By considering a broad range of information in addition to degree results, including relevant skills and contextual factors.

Applicants may be required to attend an interview or audition as part of the selection process or, in the case of overseas students or those working at a distance, to take part in a telephone interview. Departments should adopt a structured approach when using interviews and/or auditions, and give consideration to the applicant’s personal convenience, including their responsibilities at home or at work.  If applicants are required to undertake additional assessment tasks or provide additional material, they should be given clear guidelines as to the purpose of the assessment and what is expected of them.  Departments should ensure that all applications received from the Admissions Office are turned round as efficiently as possible. 

All information about Postgraduate Funding can be found on the College website:

http://www.rhul.ac.uk/studyhere/postgraduate/feesandfunding/sourcesoffunding.aspx (for Master’s students);

http://www.rhul.ac.uk/studyhere/researchdegrees/feesandfunding/sourcesoffunding.aspx (for research degrees).

Those applying to research degrees should contact the administration in their chosen department, or the potential supervisor, to discuss possible sources of funding further.
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