MID-PLACEMENT REVIEW

	Trainee: 

	Supervisor: 
Professional/Job Title: 

	Placement Type & Number: 
	No. of days on Placement up to MPR date:			 (excluding annual leave)

	Name of Service: 

	Trust: 

	Start Date:	 

	End Date: 

	Visitor: 
	Date of MPR: 


	Is this a BABCP pathway placement?                                          Y / N
	


						 

Trainee Summary of their Strengths and Competences:





Supervisor Summary of Trainee’s Strengths and Competences:


Observations 
Requirements for Observations:
· Three observations must be completed by end of 6-month placement to pass the placement
· Two of these observations should include use of a standardised rating form 
· One of these observations, with rating form, should be completed by time of Mid-Placement Review

For trainees on the BABCP pathway on CBT placements, in vivo observations should be of exemplar cases using the CTS-R.
(Please record the assessment/s (e.g. CTS-R/ UCL CBT Competency Scale/ SFP-SCS) used and the score obtained).

	Observation type 
(assessment / intervention / indirect work)
	Comments / Learning / Competency addressed 

	Rating form used
(Please list) 
	Score / Outcome

	 1.
	
	 (Y/N)
	

	 2.
	
	 (Y/N)
	

	 3.
	
	 (Y/N)
	

	
	
	 (Y/N)
	

	
	
	 (Y/N)
	

	
	
	 (Y/N)
	

	
	
	 (Y/N)
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PLACEMENT EVALUATION FORM



Visitors Summary of the Placement:

1. Placement Experience:  




2. Trainee competence:




Visitors Summary of Agreed Targets:  (Mark F if this is for future placements)

1. 

2. 

3. 


Was the MPR documentation submitted to visitor on time?		yes / no
Was the ACE log seen and agreed by the supervisor?			yes

Signature of Supervisor	___________________________      		Dated………../…………./…………
Signature of Trainee	___________________________		Dated………../…………./………….



Signature of MPR Visitor	___________________________		Dated………../…………./………….
SECTION A: PLACEMENT QUALITY EVALUATION
	Quality Areas
	Trainee Rating
	Suggested developments

	1.  Overall impression of the placement experience.

	
	

	2.  Placement resources
Clinical and admin space, shared office with telephone, library, IT, safe and supportive environment, placement study time, induction including health and safety.
	
	

	3.  Range of clinical experience
Caseload, case mix, variety of psychological models, addressing gaps in training (8 pieces of clinical work at any one time).
	
	

	4.  Range of other experiences
Service User or Carer involvement/ Teaching/ Consultation/ Research//quality assurance and audit.
	
	

	5.  Experience of supervision
Amount (1.5hours recommended), collaboration, nature of supervisory relationship. Encouragement of safe and effective practice, independent learning and professional conduct, and a space for conversations around diversity, power and difference.
	
	

	6. Opportunities to consider impact of culture, equality, and diversity on practice.
	
	

	7.  Opportunities for observation and feedback.  At least 3 observations of trainee’s clinical practice are required per placement. 
	
	



Supervisor Comments on Placement Quality Evaluation: 




SECTION B:	Trainee Competence Evaluation

	Competence Area
	Trainee Rating
	Supervisor Rating
	Learning Targets 
· Learning targets are required for ‘A’, ‘U’, or ‘TBD’ ratings

	Engagement & Psychological assessment

	1. Ability to develop working alliances with clients (individuals, families, carers and systems), which facilitate interventions and consider endings.
	
	
	

	2. Ability to carry out a range of psychological assessments. Including interviews, observations, psychometrics and care plans. Assessments should consider risk, social context, culture, diversity and professional and organisational guidelines.
	
	
	

	

	3. Ability to develop formulations based on assessment information, with consideration of social context, culture and diversity, and a range of psychological models. Flexible use of formulations to aid client understanding, collaboratively plan interventions and communicate with professionals.
	
	
	

	

	4. Ability to develop, carry out and evaluate a range of psychological interventions. Delivered effectively to a range of clients and professionals. Informed by assessment, formulation, client feedback, a range of psychological models, and consideration of social context, culture and diversity. 
	
	
	

	5. Ability to work safely with clients and their systems. Evaluating risks critically. Acting within the limits of professional competence and relevant professional and health and safety legislation. 

	
	
	

	

	6. Ability to communicate flexibly and effectively with clients, carers and professionals. Communicating orally, electronically and in writing. 


	
	
	

	Clinical Evaluation

	7. Ability to evaluate clinical outcomes and service user experiences using formal measures and feedback from clients using the Client Feedback Questionnaire and discussing feedback in supervision. 
	
	
	

	8. Ability to develop services to improve psychological aspects of health and healthcare e.g. by service user involvement, research and audit.
	
	
	

	[bookmark: OLE_LINK6]9. Ability to work as a member of a team (including consideration of feedback from other members of the team).
	
	
	

	10. Ability to work effectively with systems relevant to clients, including statutory and voluntary services, or service user or carer organisations.
	
	
	

	11. Ability to demonstrate teaching, leadership, consultancy skills.

	
	
	

	Personal - Professional Skills

	12. Ability to work respectfully and effectively, in a non-discriminatory and inclusive manner, with clients and colleagues from a diverse range of backgrounds, and to recognise the impact of culture, equality and diversity on practice. Ability to work with interpreters.
	
	
	

	13. Ability to evaluate one’s work and to demonstrate self-reflexivity, sensitivity and critical thinking. Working flexibly using the evidence base and scientist practitioner / reflective practitioner models.
	
	
	

	14. Demonstrating professional and ethical practice. Showing a duty of care and working in the best interests of the client. Showing an appropriate level of professional conduct, responsibility, autonomy and decision-making.
	
	
	

	15. Ability to manage one’s own learning, workload (8 pieces of clinical work at any one time) and self-care.  Understand importance of one’s own mental and physical health and wellbeing strategies in maintaining fitness to practise.
	
	
	

	16. Ability to use supervision. Preparing well. Demonstrating autonomy/initiative and seeking advice appropriately. Responding to feedback and developing critical reflection and self-awareness.
	
	
	

	17. Ability to transfer knowledge and skills to new organisational and cultural context and different presenting problems.
	
	
	




Any feedback for the Programme (e.g. readiness of trainee for placement, teaching, placement organisation etc).

Rate each section using the scale – each rating should be made appropriate to the trainee’s stage of training:	 
	
Very Good (VG)	Good (G)              Acceptable (A)	      Unsatisfactory (U)          No Opportunity (NO)      To be determined (TBD)
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